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Please	take	a	few	minutes	to	fill	out	the	
assessment	form	at	your	seat	while	we	are	

getting	settled…

1



How	DOES	
she	do	it?
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Back	in	the	
90’s…..
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Balance…



But	isn’t	

the	point	

to	soar?



Would	you	
rather	juggle…



…or	savor?
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Superwoman	

(or	man)

.



Community

14



Tradeoffs?



Or	simply	“too	much	of	all	the	stuff	I	love”?
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Flourishing	(Keyes,	2002)

•Flourishing	refers	to	being	in	an	optimal	range	
of	human	functioning.		Specifically:
•To	feel	well
•To	be	functioning	well	psychologically	and	
socially
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Your	design	here…



How	can	I	
increase	my	
sense	of	
flourishing?

Talk	about	it!	Start	using	the	language	of	
flourishing	in	every	day	life	and	at	work.	

Set	micro	goals	to	increase	wellbeing	for	
specific	symptoms	of	flourishing.

Re-take	the	assessment.

Engage	in	reflective	practices	on	your	
own	and	within	community.

Help	others	around	you	flourish
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